gﬂ'ﬁ?ﬁ'tb—'l (Review)
Eﬁ'ﬁ?ﬁ?b_"l Sf¥rer=ar= arfiumg (Remarks of Reviewing Officer)

HTT-4 (Section-4)

01/11/2025 - 31/01/2026 ( Closed )

1. 3O Yfda SHfEBM, Selta SHargred SR, HTI&FT, dafadd urdiRnes] arigse HiT-3 Asdid geaen SeraH b TRl gead

Sfleld di?

(Do you agree with assessment of Reporting Officer on work done, efficiency, personal attributes in part-3 of concerned employee?):- *

F= JEw )

2. YoHd AR, AU 9 HRU M. (In case of difference of opinion details and reasons for the same may be given) :- *

SE

3. HHAOR Qﬂi’)qé\ld HedHIUA (\!ﬂ%dnlcl SR 100 Rsq) (Overall Assessment of employee (Maximum 100 words)
A Aeifiid SHarar sered, Jollar snfor fdegin sgad, wigen @ anmartfai srad=n edie g gHa s,
(Include Strengths and lesser strengths and his attitude towards disabled persons, women and Backward classes) :-

sd

4. FHART A SIS, BRI G Juldkid UIATRe gTaTad Thasid oNdH.

(Gradation on works completed, efficiency and personal attributes by employees) (1-10 AT BT TUlieh~T SUaTd ard.)

G[ﬂ"l‘f‘ﬁiﬁT(Work Completion), (Weightage 40 %)

*

*

3., 'ﬂ% (Points) ﬂqﬁﬁﬁ’)—ﬁ BI'W (Review Officer)
(Sr.No.) (Auto fetch from &P 3nfor |re Form)
1 PR 7 oo Srfet ghdi(Accomplishment of planned work) 52
2 HeledT BT gui(Quality of Qutput) 1
3 HAd e / Wﬁﬁ (Accomplishment of exceptional work / unforeseen tasks performed) 1

SRR U7 GehTd WRTERT VIS (Average gradation on Work completion) 54.00

T (35T TUIARTE) (Personal attributes) (weightage 30 %)

(Sal:-::;.) -ﬂ% thoines) (Give marks in ra;‘;‘:"’:’e:; (‘I)Oﬂ(:;er)
1 HIHEISE €BIP (Attitude to work) 23
2 CEEGRI! woig (Sense of responsibility) 23
3 mﬁmaﬁ%amﬁﬁt (Overall bearing and Personality) 45
4 HIA(e Hger (Emotional stability) 56
5 TaIEH e (Communication Skills) 56
6 =fe & anftr aedi® ‘J@Tﬂmﬁ (Moral Courage and willingness to take professional stand) 56
7 w (Leadership qualities) 12
8 fagia Praaied I ST (Capacity to work in time limit) 12

afdae YU 91 9CHTY TR OB (Average gradation on Personal Attributes) 3538



&) ﬂ"'l'dm (Efficiency) (weightage 30 %)

33, TR (Points) gﬁﬁﬁlﬂ arﬁmrﬂ (Review Officer)
(Sr-No.) (Give marks in range 0 to 100)
2 Yaiftrd e, Faw g yafer sy, Aifed = 2nfon el asrdia @ife e giersdd 31 (Knowledge of relevant Acts/ ”

Rules/procedures/IT Skill and awareness of local norms in the relevant area)
2 SNt FAIGHTET & (Strategic planning ability) 52
3 @a: (Ui 9% S HI0ATE! & (Decision making ability) 12
4 SUHHT (Initiative) N/A
. ST IR T YT Sa% Qe 1 FE0ri Sr-ad AEvaTHT & (Ability to co-ordinate with other government agencies in relation to 455
work.)
6 gIRaTeltel ST IR S0r S1fy ieat fad e afrar (Ability to motivate and develop subordinates/work in team) 55
FIU&HA T 9T d YU TUIEH (Average gradation on Work efficiency) 105.00
: - 4 6.36
5. Uhaild U+ (Overall Gradation) :- ¢
Abad
{31 (Place) :- @
*
. 12/11/2025 Dish
adid (Date) :- Al sha
*
—C o
qaelIeh Ul SR e, 1 9 Ue-H
Signature, Name & Designation of Reviewing
Officer
Reason: sf
Report establishment-section124925074915.pdf
Disha
Marks: 6.6 TamT v el 9gl, 719 4 veAm

Signature, Name & Designation of Vibhaag pramukh

f&®Ton (Place):  sdf

f&i® (Date):  06/11/2025



